RECTOR LETTER OF AGREEMENT
by and between
The Wardens and Vestry of St. Aidan’s Episcopal Church
and
The Reverend Mary Katharine Schroeder

who has been elected Rector with the understanding that this tenure shall become effective November 27,
2007 is to continue until dissolved by mutual consent or by arbitration and decision as provided by the
relevant Canons of the Diocese of Colorado and of the General Convention.

PREAMBLE

The Rector shall lead St. Aidan’s Episcopal Church as pastor, priest and teacher, sharing in the councils of
this congregation and of the whole Church, in communion with our Bishop. By word and action, informed at
all times by the Holy Scriptures, the Book of Common Prayer, and the Constitution and Canons of the
General Convention and our Diocese, the Rector shall proclaim the Gospel, love and serve Christ's people,
nourish them, and strengthen them to glorify God in this life and in the life to come.

This ministry is further described in the Rector Position Description, which is attached hereto and hereby
made part of this Letter of Agreement.

SECTION A -- TIMES OF WORK AND LEAVE

1) The Rector's work includes not only activities directed to the parish and its well being, but also labors on
behalf of the Diocese and community. The Rector's scheduled workweek is five days, usually measured as
ten to twelve units of mornings, afternoons, or evenings in various combinations reflecting the demands of
this ministry. In general, no more than three evenings per week are expected. The Rector is expected to
dedicate five such units per month for clergy wellness, personal study, and retreats for personal prayer and
reflection. The Rector is expected to preserve at least one continuous twenty-four hour period each week
solely for personal and family use.

2) The Rector will have the following periods of leave at full compensation:

e National Holidays (New Years Day, Presidents Day, Memorial Day, July Fourth, Labor Day,
Veterans Day, Thanksgiving Day, Christmas Day), to be taken so as not to interfere with worship
for major occasions.

e One month Annual Vacation, consisting of twenty-three workdays, which shall include five
Sundays. No more than five (5) days including one Sunday may be carried forward to later years.

e Professional Development Leave, at the rate of ten (10) days per year, including one Sunday if
necessary for travel, after consultation with the Vestry.

e Two weeks per year of service in this parish for years 2008 and following for Sabbatical Leave, to
be available after the third year (after 2005), and cumulative through the sixth year. Credit of six
weeks is accumulated for service as Rector in the years 2005, 2006 and 2007. Sabbatical
arrangements shall be made in consultation with the Vestry, to ensure benefits for the parish as
well as for the Rector.

e The Rector is expected and encouraged to participate in Regional, Diocesan (including without limit
the Colorado Haiti Project) and National Church (including without limit General Convention)
responsibilities as well as community endeavors. Further, time given to such work shall be
understood as an integral part of the Rector's ministry in the parish. Up to three (3) Sundays away
per year can be designated by the Rector for these responsibilities.

e Twelve (12) weeks Parental Leave (paid) for the period immediately surrounding the birth of a child
to the Rector, beginning at a time decided by the Rector.
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